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INFANT EDUCATION
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Teaching Assistant
Location:
Salary:
Contract:
Hours:
Required:

Thames View Infants, Bastable Avenue, Barking, IG11 0LG
Scale 3-4 (depending on experience and role) (£12,804 - £13,226)
Permanent/ Fixed Term Contract until 31st August 2020
26.6 hours (8.55-3:15 daily) term-time only
ASAP

Directors are looking to appoint a child-centred and caring Teaching Assistant/s to undertake
different roles within School.
Recent practical experience of teaching high quality support work across EYFS and KS1 (or
lower KS2) is desirable, although all applications would be considered. Relevant experience
of working with children with complex emotional needs and implementing behaviour plans
confidently would be an advantage but not essential.
You will be keen to work with children within a Primary or Infant setting and have an insight
into how focussed support can help maximise attainment and support those with individual
needs. You will have good communication skills, be able to embrace change and take advice.
You will be motivated and really care about children. You will have good ICT skills and a
passion for helping children reach their full potential. Good communication and oracy skills
are essential. You will help to make a difference to the lives of our children and their families.
Flexible lunchtime arrangements are helpful.
The post holder’s key responsibilities will be to:
Support children within class;
As directed, provide support in class alongside our existing Teaching Assistants
implementing support programmes.
Implement and maintain effective support for children with BESD and their families;
Work in partnership with the Class Teacher, the Inclusion Leader, SENCo, CP Officer, Parent
Support Officer and Key Leaders when implementing this provision.
As the successful candidate you will:
Have good literacy skills;
Have high expectations for all children and for the staff who work with them
Have good empathy, interpersonal skills and an ability to act upon advice and support;
Have the ability to work as part of the whole school team;
Be able to effectively self-manage your time and workload in a diverse role;
Be dedicated to listening to our children and helping them to grow.
Demonstrate a commitment to your own professional development.
Accordingly, we will offer you:
An opportunity to work within an Outstanding Academy, a growing Multi Academy Trust, with
additional incentives for running after-school clubs

A diverse and vibrant demographic, with a team of aspiring professionals representing a rich
ethnic-blend
A career opportunity within an up and coming locality, with recent regeneration initiatives and
good transport links to central London
Visits to school are most welcome – to arrange or for more information please call Kelly
Ager on 020 8270 4317.
Please download all application documentation from http://thamesviewinfants.org/aboutus/about-tvi/vacancies , which should be returned electronically to
Kelly.Ager@TVIacademy.org (including “Teaching Assistant” in the subject line). Please
note, CVs will not be considered. For visit arrangements and further details, please arrange
via the same email address.
Closing date noon, Monday 25th March 2019.
Interviews will take place wb 25th March 2019.
Thames View Infants was judged as “Outstanding” by Ofsted in April 2014 for the second
time and is a National Support School/National leader in Education. Remaining committed to
working within the local family of schools and locally agreed HR policies, Thames View
Infants converted to Academy Status in September 2012 and more recently became part of
the TVI Learning Multi Academy Trust. We comply fully with the ethos of safer recruitment
and undertake all relevant checks, including enhanced DBS clearance.
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Lunchtime Play Leader/s
Relief Lunchtime Play Leader
Location:
Salary:
Contract:

Hours:
Required:

Thames View Infants, Bastable Avenue, Barking, IG11 0LG
(£2,707 PA)
Permanent/fixed term
The relief post is on a as and when needed basis
Initially a fixed-term contract until 31.08.20
LLA 1 ¼ hours daily Term-time only
ASAP

Help us to continue to lead the way and grow our rich provision for our Pupils, Staff and
Families!
Required as soon as possible - we are looking for experienced and enthusiastic people to
join our mid-day team - whether to work regularly at school or on an “as and when” basis,
when the needs of the service dictate.
The successful candidates will work during the lunchtime period (12:00-1:15/11:45-1pm),
teaching and promoting playground games and social activity. You will also help in the dinner
hall promoting good manners and generally helping the children.
You will need to be punctual, creative and able to demonstrate that you are able to use your
own initiative. Experience of working and playing with young children is essential. An up to
date First Aid qualification would be desirable. This post is also subject to a clear DBS check.
Thames View Infants offers a 100% Cooked Meal Lunchtime provision.
Visits to school are most welcome and highly recommended.
Please download all application documentation from http://thamesviewinfants.org/aboutus/about-tvi/vacancies ,which should be returned electronically to
Kelly.Ager@TVIacademy.org (including “Playleader” in the subject line). Please note, CVs
will not be considered. For visit arrangements and further details, please arrange via the
same email address.
Closing date Noon Monday 25th March 2019
Interviews will take place wc 25th March 2019
Thames View Infants was judged as “Outstanding” by Ofsted in April 2014 for the second
time and is a National Support School/National leader in Education. Remaining committed to
working within the local family of schools and locally agreed HR policies, Thames View
Infants converted to Academy Status in September 2012 and more recently became part of
the TVI Learning Multi Academy Trust. We comply fully with the ethos of safer recruitment
and undertake all relevant checks, including enhanced DBS clearance.

JUNIOR EDUCATION
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Midday Supervisory Assistant
Location: William Ford C of E Junior School, Ford Road, Dagenham, RM10 9JS
Salary: Scale 2
Hours: 7.05 Hours per week, 12 noon – 1:25pm
Contact: office@williamfordschool.co.uk / 0208 270 6582

William Ford C of E Junior School is currently seeking to appoint a mid-day supervisory
assistant to assist with the care and supervision of children during lunch time.
A current first aid certificate and experience of working with children would be an advantage
although not essential.
The successful applicant’s appointment will be subject to satisfactory references and
clearance by the Disclosure and Baring Service.
Please contact Jackie Webb at the school office for an application pack.

Closing date for applications: 29th March 2019
Interviews: TBC
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NQT
Location: William Ford C of E Junior School, Ford Road, Dagenham, RM10 9JS
Contact: office@williamfordschool.co.uk / 02082706582
Required: September 2019

Would you like the opportunity to work in an outstanding school where you would receive
excellent mentoring and professional development?
We are looking to recruit an NQT for September 2019.
For details of how to apply, please contact the Office Manager/PA, Jackie Webb at William
Ford C of E Junior School.
Closing Date: Monday 1st April 2019
Interview Date: TBC

PRIMARY EDUCATION
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Teachers
Location:
Salary:
Required:

Gascoigne Primary School, Barking, Essex, IG11 7DR
Inner London MPS/UPS
September 2019

Gascoigne Primary – a dynamic and forward-thinking school in which highly-skilled
professionals enable all pupils to make good progress.
Our inclusive ethos underpins everything that we do. We are a school that takes seriously
its duty to transform individual’s lives. In judging the school to be Good in 2017, Ofsted
noted that our “commitment to all pupils and their families is clear for all to see…(our) work
with the most vulnerable is a strength…making a real difference to pupils’ well-being.”
Ofsted
February 2017
As we continue to expand towards seven forms of entry by 2022, we are looking to appoint
excellent professionals, with the commitment and drive required to improve outcomes for all
our pupils. We are seeking to appoint outstanding Class Teachers who have high
expectations and share our vision for all children to succeed.
This is an exciting opportunity for an experienced Teacher, who is ready for the next step in
their career, to gain valuable experience within one of Britain’s biggest primary schools. The
successful candidate will make valuable contributions within a large team; working in
partnership to continually improve the quality of teaching and learning.
We want to hear from you if you share:
•
Our drive to improve outcomes for all pupils;
•
Our pursuit of excellence in teaching and learning;
•
Our determination to provide aspirational learning opportunities to our children;
•
Our reflective nature – relentlessly committed to the improvement of our practice;
•
Our impeccably high standards as professionals.
What we offer:
•
Excellent behaviour for learning, and a passion for inclusion;
•
An inspiring curriculum grounded in pupil’s needs;
•
A rich and purposeful learning environment;
•
Targeted professional development and great opportunities for career progression;
•
And finally…An extraordinary roof-top playground with far-reaching views over our
local community!
Visits to the school are warmly encouraged, please come and meet us to see for
yourself.
The successful candidates will have:
•
Resilience;
•
Experience of working with families in a school setting or similar;
•
Good interpersonal skills and work well as part of a team;

•
•
•

Good communication skills;
Ability to be proactive;
Good knowledge and understanding of Safeguarding and Child Protection
procedures and practice.

To discuss the post further, or to arrange a visit to the school, please contact:
Head teacher: Ms Jo Preston jpreston@gascoigne.bardaglea.org.uk
Phone Number: 020 8270 4291
Application packs are available by contacting the school office or on the school’s website
under ‘Recruitment’. www.gascoigneprimary.co.uk

Closing Date: Tuesday 23rd April 2019
Interviews: Week beginning Monday 29th April 2019
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Deputy Headteacher
Location:
Salary:
Email:
Required:

St Vincents’ Catholic Primary School, Burnside Road, Dagenham, Essex,
RM8 2JN
Group 2 L8-12 (£55,060 - £59,972)
office@st-vincent.bardaglea.org.uk
September 2019

Following the promotion of our current Deputy Head to the Headship of the school, the
Governors are seeking to appoint an experienced, enthusiastic and highly motivated
practising Catholic.
The successful candidate will play a key role on building on the success of our friendly
school, working in partnership with our headteacher.
We want our Deputy Headteacher to:
•
•
•
•

Have a clear vision and strong commitment to Catholic education.
Be an excellent, experienced class teacher.
Be an excellent communicator with a strong commitment to working in partnership with
parishes and the community.
Be a caring individual who is supportive of the ethos of the school.

In return we can offer:
•
•
•
•

A positive and caring ethos based on the values of the Catholic faith.
A committed and dedicated team of staff.
A commitment to support your professional development to the next stage of your
career.
The opportunity to work with delightful children, supportive parents and governors.

Prospective candidates are warmly encouraged to visit the school. Please contact Sarah
Rector on the number below to make an appointment.
For more information, an Application Pack or to arrange a visit, please contact the school
on 020 270 6695
Application forms and further details from the school office, email office@stvincent.bardaglea.org.uk
Closing date for receipt of applications: 12pm Tuesday 26th March 2019
Shortlisting date: Friday 29th March 2019
Formal Interviews will be held on: Thursday 4th April 2019
Please note that we do not accept CVs or applications from agencies. Only shortlisted
candidates will be contacted.
St Vincent’s Catholic Primary School is committed to safeguarding and promoting the
welfare of children, young people and vulnerable adults and expects all staff and

volunteers to share this commitment. All posts are subject to employment checks.
References will be sought and the successful candidate will be required to complete a
Disclosure + Barring Service Check.
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Phase Leader (Negotiable - EYFS / KS1 / LKS2 / UKS2)
Location:
Salary:
Required:
Phone:

Parsloes Primary School, Spurling Road, Dagenham, Essex, RM9 5RH
Inner London plus TLR2b (negotiable based upon experience)
September 2019
020 8270 4925

The Governing Body is looking to recruit a Phase Leader to join our committed, supportive
and enthusiastic Leadership Team.
This is an exciting opportunity for an experienced teacher to pursue their teaching career
and develop as a leading teacher, working alongside our Senior Leadership Team.
You should be:
o Committed to supporting the ethos and values of the school.
o Committed to high expectations and achieving the highest standards.
o An outstanding classroom practitioner who is well organised, highly motivated and
full of ideas.
o Have excellent interpersonal skills and be able to work in partnership with parents
and other staff members.
o Have a thirst for learning and a passion for making a real difference to the lives of
our children.
o Possess Leadership skills
We offer:
o An attractive salary (inner London) based upon your experience
o TLR 2b
o A programme of continued personal and professional development.
o Enthusiastic, friendly children who eager to learn and succeed.
o Friendly and hardworking colleagues who care deeply about children.
Please visit the school office for an application form and job description or email
office@parsloes.bardaglea.org.uk Tours of the school are warmly welcomed. The school is
committed to safeguarding and promoting the welfare of children and young people and
expects all staff to share this commitment.
Closing date for applications: Friday 29th March 2019
This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive
screening process will be undertaken on successful applicants including a Disclosure Check
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NQT and Main-scale Teachers
Location:
Salary:
Required:

Roding Primary School, Hewett & Cannington Road Sites, Dagenham
MPS
September 2019

We are a two - site, six form entry primary school with excellent facilities and a good grade
from Ofsted.
We wish to appoint teaching staff for September 2019 and these posts are suitable for
NQTs and teachers on the main scale that would like a new classroom challenge and/or
location.
Do NOT go through an agency come DIRECT to us.
Visits to the school are welcome. Come and see the children, talk to the staff and see our
facilities.
If you would like further details, are interested in applying or would like to arrange a visit,
please contact the school office on the above telephone number or via email.

Closing date for applications: Thursday 28th March - 5pm
Interview date: Take place on Tuesday 2nd April
(NB - You will be informed of interview arrangements on Friday 29th March)

Roding Primary is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. The successful
applicant will be required to apply for an enhanced CRB disclosure.
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Caretaker
Location:
Salary:

Parsloes Primary School, Spurling Road, Dagenham, Essex, RM9 5RH
Scale 3 – Annual salary £20,007 scale is awaiting sounding board
approval)
Contract:
35 hours per week,(Split shift – 6:30am to 10am & 2:30pm to 6pm) 52 weeks
per year, non-residential
Required: ASAP
We are looking to recruit a Caretaker who will work under the direction of the Site Manager.
The Caretaker will be part of our forward-thinking premises team.
Prior experience of working within a school is not essential, but applicants should have
experience of working in a similar caretaking/handyman role or have skills/experience
relevant to the post.
The main purpose of the job is to work under the direction of the Site Manager to help
ensure the whole school site, buildings and contents are properly managed, maintained,
cleaned, secured and fit for purpose. This will include some daily cleaning and grounds
maintenance work.
Visits are warmly welcomed. To arrange a visit please contact Mrs Angela Parkin, School’s
Business Manager at Parsloes Primary School, Spurling Road, Dagenham, RM9 5RH 020
8270 4925. Email for an application pack to office@parsloes.bardaglea.org.uk
Closing date: 29th March 2019
‘This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive
screening process will be undertaken on successful applicants including a Disclosure Check
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Site Manager
Location: Parsloes Primary School, Spurling Road, Dagenham, Essex, RM9 5RH
Salary:
Scale SO2 – Annual salary starting £30,930
Contract:
35 hours per week, (9am to 5pm but some flexibility will be required), 52
weeks per year, non-residential
Required: ASAP
We are looking to recruit a Site Manager who will work under the direction of the Head
Teacher and School Business Manager. The Site Manager will be part of, and supervise,
our forward-thinking premises team.
Prior experience of working within a school is not essential, but applicants should have
experience of working in a similar caretaking/site manager role or have skills/experience
relevant to the post.
The main purpose of the job is to ensure the whole school site, buildings and contents are
properly managed, maintained, cleaned, secured and fit for purpose. This will include health
and safety and supervising contractors when onsite.
Visits are warmly welcomed. To arrange a visit please contact Mrs Angela Parkin, School’s
Business Manager at Parsloes Primary School, Spurling Road, Dagenham, RM9 5RH 020
8270 4925. Email for an application pack to office@parsloes.bardaglea.org.uk
Closing date: 29th March 2019
‘This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive
screening process will be undertaken on successful applicants including a Disclosure Check
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Class Teacher
Location: Northbury Primary School, Barking, IG11 8JA
Contact: office@northbury.bardaglea.org.uk / 0208 270 4750
Required: September 2019
Salary: Inner London Main Pay Range
Contract: Main Scale Class Teachers or NQTs.
Come and join us at Northbury Primary School as a class teacher. We are a good school
(Inspection December 2016), and are seeking to appoint highly motivated class teachers.
NQTs are welcome to apply.
We offer:
• A diverse, friendly and supportive community of staff, children.
• A dynamic, dedicated and hardworking team committed to school improvement
• Well behaved and hardworking children who are keen to learn- Outstanding
behaviour! (Ofsted 2016)
• A school committed to professional development and equality for all staff with a high
level of induction and training for new staff members.
• Subject TLRs for experienced teachers (temporary initially).
We are looking to appoint teachers for a range of year groups who:
• Are passionate about ensuring all pupils achieve their full potential;
• Care deeply about providing a rich curriculum and learning experiences;
• Are committed to achieving excellence at Northbury and within the wider community;
• Are highly organised and flexible.
Visits to the school are actively encouraged. Please contact the school to arrange a
visit, or by email on office@northbury.bardaglea.org.uk.
For an application form and further details, please contact the school on
office@northbury.bardaglea.org.uk.
To apply for this job please use the following link:
https://ig24.i-grasp.com/fe/tpl_LB_barking_dagenham01.asp?newms=jj&id=138478&

Northbury Primary School is committed to safeguarding and promoting the welfare of
children and young people. We expect all staff to share this commitment and to undergo
appropriate checks including enhanced DBS checks. Applicants will be required to
complete a ‘Disqualification by Association’ Applicant Declaration as part of the
safeguarding procedure
Closing date for applications: Monday 25th March at 9am
Interviews: Week Beginning 1st April 2019
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Newly Qualified Teacher
Location: Valence Primary School, Bonham Road, Dagenham, RM8 3AR
Required: September 2019
Salary: Main Scale (Inner London)
This is an exciting opportunity for an NQT to join Valence Primary School, which is a popular
and high achieving primary school located within easy reach of main commuter routes, and
yet just minutes by car from the Essex countryside
The successful applicant will be a newly qualified teacher, a promising classroom practitioner
with a growing knowledge of teaching and learning strategies, and will be able to organise a
structured and stimulating learning environment for all pupils. You will have excellent
interpersonal skills to enable you to work in partnership with parents and manage additional
adults within the classroom
We require a practitioner who can:
•
•
•
•
•
•

As part of a team, plan a stimulating and engaging curriculum;
Engage, inspire and motivate pupils;
Provide high quality teaching and learning and strengthen our current teaching profile;
Demonstrate a track record of good teaching practice;
Be hardworking and well organised with good interpersonal skills;
Provide evidence of recent successful class teaching including pupil progress data.

We can offer:
• A friendly and supportive staff community;
• Dedicated and hardworking team committed to improvement;
• Excellent opportunities for CPD and a pleasant working environment;
• Enthusiastic, well behaved and hardworking pupils;
• A supportive Senior Leadership Team and Governing Body.
Application forms are available by emailing vyeates@valenceprimaryschool.com or
alternatively can be downloaded online at www.valenceprimaryschool.com or collected from
either school office. Applications made by C.V. or from agencies will not be accepted.
Valence Primary is committed to safeguarding and promoting the welfare of children.
This post is exempt from the Rehabilitation of Offenders Act and a comprehensive
screening process, including a disclosure check, will be undertaken on all applications

Closing date: 27th March 2019
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Morning Cleaner
Location: Richard Alibon Primary School, Alibon Road, Dagenham, Essex RM10 8DF
Contract: a.s.a.p, Permanent - 52 weeks per year
Hours: 6am – 9am
Salary: Scale 1A (£11.01 ph)
Hours: 15 hours per week

The Head teacher and Governing Body are looking to appoint a flexible, reliable,
enthusiastic and hardworking person to join our team as a Cleaner to maintain a high
standard of cleanliness within toilets, classrooms, corridors, and offices.
This will require duties such as cleaning of washroom areas, vacuuming, dusting and
general cleaning duties etc.
You should be adaptable and able to work as part of a team.
A good understanding of cleaning chemicals and equipment would be desirable.
Applications made by C.V. or from agencies will not be accepted
Richard Alibon Primary School is committed to safeguarding and promoting the welfare of
children.
This post is exempt from the Rehabilitation of Offenders Act and a comprehensive
screening process, including a disclosure check, will be undertaken on all applications
Application packs are available directly from the School Office (0208 270 4706), or by email
office.r-alibon@bdcs.org.uk All applications should be returned to the School Office marked
for the attention of Mrs. Chris Rogan.
Closing Date: 3rd April 2019
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Relief Mid-day Assistants
Location: Richard Alibon Primary School, Alibon Road, Dagenham, RM10 8DF
Salary: Scale 1b (£11.21 per hour)
Hours: Max of 6.25 hours per week
Contract: Term Time Only – Required ASAP

Richard Alibon Primary School are looking to appoint highly motivated and enthusiastic
Relief Mid-day Assistants who can be called on at short notice to support with the
supervision of pupils during the lunch break.
You will:
•
•

Be able to communicate fluently with both the adults and children
Supervise pupils in the playground, encouraging them to learn playground games
and managing behaviour as appropriate
• Supervise pupils whilst they eat their lunch in the dining hall, maintaining good
order.
•
•
•
•

Help to foster independence and self-confidence
Be adaptable and able to work as part of a team
Have a child centred approach
Hold a first aid qualification or be willing to train

Richard Alibon Primary School is committed to safeguarding and promoting the welfare of
children.
This post is exempt from the Rehabilitation of Offenders Act and a comprehensive
screening process, including a disclosure check, will be undertaken on all applications
Application packs are available by contacting the school on 0208 270 4706 or by emailing
office.r-alibon@bdcs.org.uk Applications made by C.V. or from agencies will not be
accepted

Closing Date: 3rd April 2019
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Teaching Assistant: High Needs Pupils
Location: Southwood Primary School, Keppel Road, Dagenham, RM9 5LT
Salary: Scale 4 (Outer London)
Hours: 30 Hours Per Week – Term Time Only
Start Date: April/May 2019
Southwood Primary School is a ‘good’ school with pupils who are ‘polite and hardworking’
(Ofsted, November 2015). As we continue our journey to becoming a ‘great’ school, we are
looking for the right individual to join our dynamic and forward thinking Inclusion team, to work
as a Teaching Assistant, with a specific responsibility for working with high needs pupils both
within our mainstream classrooms and our additional needs provision: ‘The Blossom Room’.
We are looking for someone:
• who, under the supervision of our Assistant Headteacher (Inclusion), will work as a
proactive member of our Inclusion Team;
• who has the ability to understand and nurture the individual needs of our pupils,
families and the whole school community;
• who has a passion for inclusion and will motivate and inspire all children to achieve
their potential;
• who has experience of working with challenging children, particularly those with a
range of multiple or complex needs, in a school or similar setting;
• has an appropriate teaching assistant qualification at Level 2 or Level 3 and would
be willing to undertake further training;

We can offer you:
• great children in an engaging and creative environment;
• a school that values and invests in CPD, giving opportunities to develop and
progress;
• full support of the Senior Leadership Team to ‘be the best you can be’!

We welcome, and encourage, prospective applicants come and visit the school to find out
more about our school, and Social Inclusion provision. Please contact Karrianne Bunker
(HR & Finance Assistant) via telephone or e-mail (jobs@southwood.bardaglea.org.uk) for
an application form and/or to arrange an appointment. We look forward to hearing from you.

Closing date: Monday 1st April 2019 at 12 noon
Interviews: Thursday 4th April 2019
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Caretakers
Location: Gascoigne Primary School, Gascoigne Road, Barking, Essex, IG11 7DR
Hours: 35 Hours Per Week (Hours to be agreed) May be required occasionally on
weekend
Salary: Scale 3 (Include LW)
The Headteacher and Governing Body are looking to appoint a hardworking, friendly and
flexible individual with a good work ethic to join our dedicated and inclusive team.
Gascoigne is a large, vibrant and diverse 5/6 form entry primary school in East London
growing to 7 forms of entry across two sites.
We have fantastic pupils who are respectful and well behaved and are constantly striving to
achieve their full potential. We work hard to ensure we create a very nurturing and
supportive climate in our school in order to enable our talented pupils to flourish. Previous
caretaking experience isn’t essential but a good understanding of a school’s requirements
would be an advantage.
Responsibilities will include:
* Carrying out day-to-day maintenance and repairs;
* Making sure that heating, lighting and alarm systems are working properly;
* Making sure that doors and windows are locked when the building is not in use;
* Checking the premises to guard against vandalism or break-ins;
* Porterage duties;
* Ordering cleaning materials;
* Cleaning and grounds maintenance.
Interested applicants may have:
* An awareness of health, safety, security and hygiene issues;
* Excellent practical skills;
* A positive attitude to team work and the flexibility needed for working in a school
environment;
* Self-motivation and the ability to work unsupervised;
* Physical fitness;
* Experience of working with ladders and tools;
* Basic computer skills.

To discuss the post further, arrange a visit to the school or request an application pack,
please email: Mrs Caroline Stevens cstevens@gascoigne.bardaglea.org.uk you can contact
us by phone on 020 8270 4291.
Closing date: Friday 19th April 2019 (3pm)
Interviews week beginning 22nd April 2019

SECONDARY EDUCATION
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CASUAL COVER SUPERVISORS
REF:
Location:
Start Date:
Salary:
Required:
Website:

0078
Barking Abbey School, Sandringham Rd, Barking, IG11 9AG
ASAP
Scale 5 – £12.21 per hour (Term time only)
When a need arises during term time (Ongoing advert)
www.barkingabbeyschool.co.uk

An exciting opportunity has arisen at Barking Abbey School for Casual Cover Supervisors to
work under the guidance of teaching staff and within an agreed system of supervision, to
implement work programmes with individuals/groups in or out of the classroom including the
supervision of whole classes during the short term absence of teachers. Experience of
delivering practical PE lessons for a range of abilities is desirable.
Barking Abbey is a heavily over-subscribed split site secondary school in the London Borough
of Barking and Dagenham, and has a well-deserved reputation for its friendly and supportive
atmosphere and its excellent academic achievements.
Interested applicants should download the core staff application form, found on-line at
www.barkingabbeyschool.co.uk
Only fully completed application forms will be accepted, CV applications will not be
considered.
Shortlisting: ongoing
Barking Abbey is committed to safeguarding and promoting the welfare of children and is an
Equal Opportunities Employer.
This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive
screening process, including Disclosure check, will be undertaken on all successful
applicants.
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CASUAL KITCHEN ASSISTANTS
REF:
Location:
Salary:
Required:

0019
Barking Abbey School, Sandringham Rd, Barking, IG11 9AG
£9.82 - £9.87 per hour (as and when required – term time only)
When a need arises during term time (Ongoing advert)

Barking Abbey School are seeking casual (as and when required). This position is not a
permanent full time or part time role; the role holder will be asked to work when a
need arises during term time.
Kitchen Assistants to assist the Cook with kitchen services including food preparation,
simple cooking, pot and dish washing, preparation and cleaning of kitchen and dining room
areas and assisting with food service.
The role holder will be required to demonstrate creative skills to resolve routine issues in
the preparation and serving of food. This will include following guidelines, recipes and other
processes required for the delivery of high quality food service provision. Experience of
working in a kitchen environment is essential as well as having a basic food hygiene
certificate (although training to obtain this qualification will be provided if necessary).
Barking Abbey is a heavily over-subscribed split site secondary school in the London
Borough of Barking and Dagenham, and has a well-deserved reputation for its friendly and
supportive atmosphere and its excellent academic achievements.
Interested applicants should download the core staff application form, found on-line at
www.barkingabbeyschool.co.uk
Only fully completed application forms will be accepted, CV applications will not be
considered.
Barking Abbey is committed to safeguarding and promoting the welfare of children and is
an Equal Opportunities Employer.
This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive
screening process, including Disclosure check, will be undertaken on all successful
applicants.
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KITCHEN ASSISTANTS
REF:
Location:
Salary:
Required:

0019
Barking Abbey School, Sandringham Rd, Barking, IG11 9AG
Casual (hourly paid) during term time only, £9.82 - £9.87 per hour
As and when required

Barking Abbey School are seeking casual (as and when required). This position is not a
permanent full time or part time role; the role holder will be asked to work when a need
arises during term time.
Kitchen Assistants to assist the Cook with kitchen services including food preparation, simple
cooking, pot and dish washing, preparation and cleaning of kitchen and dining room areas
and assisting with food service.
The role holder will be required to demonstrate creative skills to resolve routine issues in the
preparation and serving of food. This will include following guidelines, recipes and other
processes required for the delivery of high quality food service provision. Experience of
working in a kitchen environment is essential as well as having a basic food hygiene
certificate (although training to obtain this qualification will be provided if necessary).
Barking Abbey is a heavily over-subscribed split site secondary school in the London Borough
of Barking and Dagenham, and has a well-deserved reputation for its friendly and supportive
atmosphere and its excellent academic achievements.
Interested applicants should download the core staff application form, found on-line at
www.barkingabbeyschool.co.uk
Only fully completed application forms will be accepted, CV applications will not be
considered.
Completed applications should be sent to Human Resources at
jobs@barkingabbeyschool.co.uk
Barking Abbey is committed to safeguarding and promoting the welfare of children and is an
Equal Opportunities Employer.
This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive
screening process, including Disclosure check, will be undertaken on all successful
applicants.
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CASUAL COVER SUPERVISORS
REF:
Location:
Salary:

0078
Barking Abbey School, Sandringham Rd, Barking, IG11 9AG
Scale 5 (£12.33 per hour)

An exciting opportunity has arisen at Barking Abbey School for Casual Cover Supervisors to
work under the guidance of teaching staff and within an agreed system of supervision, to
implement work programmes with individuals/groups in or out of the classroom including the
supervision of whole classes during the short term absence of teachers. Experience of
delivering practical PE lessons for a range of abilities is desirable.
Barking Abbey is a heavily over-subscribed split site secondary school in the London Borough
of Barking and Dagenham, and has a well-deserved reputation for its friendly and supportive
atmosphere and its excellent academic achievements.
Interested applicants should download the core staff application form, found on-line at
www.barkingabbeyschool.co.uk
Only fully completed application forms will be accepted, CV applications will not be
considered.
Completed applications should be sent to Human Resources at
jobs@barkingabbeyschool.co.uk
Shortlisting: Ongoing
Interviews: TBC
Barking Abbey is committed to safeguarding and promoting the welfare of children and is an
Equal Opportunities Employer.
This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive
screening process, including Disclosure check, will be undertaken on all successful
applicants.
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School Business Manager
Ref:
Location:
Salary:
Contract:
Website:
Required:

0200
Barking Abbey School, Sandringham Road, Barking, Essex, IG11 9AG
Scale PO9 (Scale Point 60-64) £57,627 to £61,737 per annum
Permanent all year round 35 hours a week
www.barkingabbeyschool.co.uk
September 2019

We are a vibrant, caring and ambitious school committed to the success of our students.
We are seeking a suitably qualified and experienced person to take on the exciting position
of School Business Manager.
•
•

Are you passionate about helping every child succeed and improve their life
chances?
Are you prepared to work collaboratively for the benefit of young people?

If so, we would love to hear from you!
We are looking for a passionate and ambitious professional who understands how the
excellent provision of finance and resources can support students in making exceptional
progress.
The role will be an exciting mix of strategic leadership and operational management where
no two days will be the same. Flexibility, resilience and an ability to prioritise are essential,
along with the confidence to remodel new ways of working with existing team members and
the skill to lead this change. Previous experience in education is desirable but not
essential.
The successful candidate will:
• Have a proven track record in leading and innovating change, particularly in
business and finance
• Be ambitious and well qualified
• Be an excellent communicator capable of influencing and inspiring others
• Possess strong leadership and management skills and be able to challenge and
support staff and students to great achievement
• Ensure that students are at the centre of every decision
In return, we can offer:
• Development as a senior leader and further training as a School Business Manager
• The opportunity to work in a successful school which is undergoing an exciting
expansion programme
• A supportive and encouraging staff team
• The opportunity to work with our motivated, ambitious and caring staff and students
• A school culture that understands the importance of staff wellbeing and workload
management.
The school is located less than 10 mins walk from Upney tube station and Barking mainline
station (25 minutes from Liverpool Street).

Please click here to find out more informational about what it is like to work at Barking
Abbey www.barkingabbeyschool/join-us/staff-vacancies/
Interested applicants should download the core staff application form, found on-line at
www.barkingabbeyschool.co.uk and email completed application forms to
jobs@barkingabbeyschool.co.uk.
Only fully completed application forms will be accepted.
If you would like to visit the school prior to applying, please contact the Head’s PA, Mrs C
Wright at office@barkingabbeyschool.co.uk
Closing Date: 8.30am, Friday, 5th April 2019
Interviews will be held on the 29th and 30th April 2019
Barking Abbey is committed to safeguarding and promoting the welfare of children and is an
Equal Opportunities Employer.
This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive
screening process, including Disclosure check, will be undertaken on all successful
applicants.
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Head of PE
Location: Greatfields School, St Mary’s, Barking, IG11 7TD
Salary: MPS + TLR 2n (Inner London)
Contract Type: Permanent
Start Date: September 2019
This is an opportunity for you to work with some extraordinary and aspirational students, in
a developing area of East London. The Gascoigne community is a very special place and
we are privileged to be building a school at its heart. The school is driven by the dreams,
aspirations and ambitions of our students and the wider community and we would love you
to join us in helping us to build a school which will drastically improve the life chances of our
young people.
Greatfields opened in September 2016 and will eventually grow to become a 10 form entry
school with 1800 pupils, including sixth form, in purpose-built new accommodation. We
currently have Years 7, 8 and 9 and have moved into the first phase of our new
accommodation. Aspiration is at the heart of everything we do here and we believe that
every child has the right and potential to achieve their ambitions.
We are looking to recruit an ambitious Head of PE who shares our vision and ambitions for
the young people of this community. This is an exciting opportunity for either an existing
Head of Department or someone looking for their first role as Head of Department. PE
plays a central role in the life of the school both as part of the curriculum at Key Stages 3
and 4 and as a fundamental part of our wider extra curricula offering. You will be given the
autonomy to develop and drive the department forward while still in its infancy. You will be
joining a highly motivated and passionate group of staff who work tirelessly in the best
interests of the students. Staff development is central to everything we do and you will
receive weekly coaching sessions, a personalised CPD programme which best fits your
needs and clear pathways for progression.
Please click here to view a short video featuring our headteacher and staff.
If you would like to apply for this role please go to our website to fill out an application form.
Feel free to contact Richard Paul, the Head of School, on the e-mail address below if you
would like more information or to visit the school and discuss the role in more detail before
applying. vacancies@greatfieldsschool.com www.greatfieldsschool.com
Closing Date: Thursday 28th March 2019
The school is committed to safeguarding and protecting the welfare of children and as such
all appointments are subject to an enhanced DBS (CRB) check. Appointments are also
subject to satisfactory references/medical clearance.
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Teacher in charge of ASD Resourced Provision
Location: Barking Abbey School, Sandringham Road, Barking, Essex, IG11 9AG
Contract Type: Permanent/ Full Time
Salary:Teachers Pay Scale M1-UPS3 (£29,664 - £48,244 Per Annum + TLR 2A £2721 per
annum + SEN Allowances (Min £2149 - Max £4242 will be awarded depending on
experience)
Due to the establishment of a new additionally resourced provision from September 2019,
an opportunity has arisen for an outstanding teacher with experience of teaching students
with ASD to lead this new provision in a secondary school. This is an excellent opportunity
to be a key member in developing the school’s new Resourced Provision through leading
practice, taking a significant role in strategic development and development of staff.
As a Teacher in Charge of the provision you will be passionate about teaching students
with ASD and maintaining high standards. You will also be well qualified and experienced
with the ability to lead and inspire teams. Our aim is to ensure that the new ARP provides
the highest standard of education for the students in its care and you will be pivotal in
ensuring this. We want to become a Centre of Excellence for the teaching of secondary
school aged students with ASD. You will work closely with the borough’s Inclusion Team
and the current SEN and Senior Leadership teams to deliver our vision.
The successful candidate will have:
• Significant experience of teaching students with ASD
• Proven ability to raise the outcomes for students with ASD
• A commitment to working in partnership with parents, school staff and outside
agencies
• High levels of professionalism and ability to act as a role model to others
• A commitment to ongoing professional development
• Excellent communication and interpersonal skills with high levels of emotional
intelligence
• A commitment to safeguarding all students and adults
In return, we can offer:
• Ongoing training opportunities both externally and in-house
• The opportunity to further your career
• Supportive line management
• The opportunity to work in a successful school which is undergoing an exciting
expansion programme
• A caring, supportive and encouraging staff team
• A commitment to achieving the best for all of our students and staff
• A school culture that understands the importance of staff wellbeing and workload
management.
The school is located less than 10 mins walk from Upney tube station and Barking mainline
station (25 minutes from Liverpool Street).

Please click here to find out more informational about what it is like to work at Barking
Abbey www.barkingabbeyschool/join-us/staff-vacancies/
Interested applicants should download the teaching staff application form, found on-line at
www.barkingabbeyschool.co.uk and email completed application forms to
jobs@barkingabbeyschool.co.uk.
Only fully completed application forms will be accepted.
If you would like to visit the school prior to applying, please contact the Head’s PA, Mrs C
Wright at office@barkingabbeyschool.co.uk
Barking Abbey is committed to safeguarding and promoting the welfare of children and is
an Equal Opportunities Employer.
This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive
screening process, including Disclosure check, will be undertaken on all successful
applicants.
Closing Date: 8.30am, Tuesday 23rd April 2019
Interviews will be held on Friday 3rd May 2019
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Teacher of Mathematics
Location: Barking Abbey School, Sandringham Road, Barking, Essex, IG11 9AG
Start Date: 1st September 2019
NQT Start Date: 1st July 2019
Contract: Full Time, Permanent
Salary: £29,664 - £48,244 per annum (M1 to UPS3) (depending on experience)

Open to NQT’s and Experienced Teachers
Are you one of the best trainees in your year? Perhaps you are already an established
outstanding Maths teacher looking for a new challenge?
If so, an exciting opportunity has arisen to join our successful Maths department due to the
expansion of the school. We are looking to appoint a dynamic and outstanding Teacher of
Mathematics to help continue improving our outcomes for our students. Why not apply to join
us?
The successful candidate will be qualified with:
• The ability to teach inspirational and outstanding lessons
• A commitment to Barking Abbey’s high expectations and powerful ethos
• Excellent subject knowledge
• A desire to work collaboratively and to make a real contribution to the future
development of our department and the progress of our students
About Barking Abbey School:
• A good school with outstanding features (OFSTED 2017)
• Visitors regularly tell us how our students are calm and well mannered
• A school where we get to know our students well, find out what they are good at and
develop their talents
Barking Abbey is a heavily over-subscribed split site secondary school in the London Borough
of Barking and Dagenham, and has a well-deserved reputation for its friendly and supportive
atmosphere and its excellent academic achievements.
Interested applicants should download the teachers application form, found on-line at
www.barkingabbeyschool.co.uk
Only fully completed application forms will be accepted, CV applications will not be
considered.
Please send applications to jobs@barkingabbeyschool.co.uk
Closing Date: Midday, Tuesday 2nd April 2019
Interviews: Week Commencing 29th April 2019

Barking Abbey is committed to safeguarding and promoting the welfare of children and is an
Equal Opportunities Employer.

This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive
screening process, including Disclosure check, will be undertaken on all successful
applicants.
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Science Technician
Location: The Sydney Russell School, Parsloes Avenue, Dagenham, RM9 5QT
Hours: 35 Hours per week, Term Time Only
Salary: APT&C Grade 3, (£16,550)
Contract: Matenrity Cover

Sydney Russell School is looking to appoint an enthusiastic, caring and efficient Science
Technician to join our team. The post will be based at the Secondary school site in
Parsloes Avenue.

Experience would be preferred but not essential.

A full job description and application form are available from the Sydney Russell School
website. http://www.sydneyrussellschool.com/?page_id=80

Closing date for applications is Friday 29th March 2019.

BACK TO CONTENTS

Teacher Of Dance
Location: The Sydney Russell School, Parsloes Avenue, Dagenham, RM9 5QT
Required: September 2019
Salary: Inner London Main Scale
The Sydney Russell School is looking for an inspiration and dynamic Teacher of Dance.
The school has been judged as outstanding by OFSTED and has a record of obtaining
examination results well above the national average at both KS4 and KS5. You must be
able to demonstrate knowledge and experience of setting tasks for class, group and
individual work, which challenge students and ensures high levels of student interest. In
return we have excellent professional development opportunities, a strong induction
process and outstanding mentoring support. We are school that works tirelessly to raise
standards and invests in the development of both staff and students. The appointee will be
committed to our high expectations and core values. To apply please complete the on
application form and email to recruitment@sydneyrussellschool.com.
Staff benefit from innovative behaviour management structures which ensure that teachers
can concentrate on teaching. All lessons take place in ability-banded groups to enable work
to be efficiently targeted at the right level of challenge.
We are committed the safety and welfare of all children and expect all staff and volunteers
to share this commitment. A fully enhanced clear DBS is essential for this post.
Closing date for receipt of completed applications: Friday 29th March 2019.
_________________________________________________________________________
Sydney Russell School
Sydney Russell is a popular and over-subscribed 4 – 18 school, which has just expanded
its intake from 10 to 12 forms of entry.
It was judged ‘‘Outstanding’ by OFSTED in 2013 and it is one of the top three schools in the
Local Authority on all key exam measures. The school has completed a £26 million
rebuilding programme and has excellent state of the art facilities. In partnership with other
local schools we offer you a fantastic school based opportunity to train in a supportive and
aspirational environment. Our staff are excellent practitioners with outstanding behaviour
management skills and eager to support and train the next generation of teachers. Our
partnership comprises of Primary, Secondary and a Special School.
We are conveniently located in Dagenham with easy routes to the District Line
Underground, buses and major roads.

Please apply by Friday 29th March 2019.

SPECIAL SCHOOLS
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Primary Trained Qualified Teacher/s
Location: Trinity School, Heathway, Dagenham Essex RM10 7SJ
Salary: MPS / UPS (inclusive of Inner London Allowance) + 1 / 2 SEN
Headteacher: Susan Ball
Telephone: 020 3435 5955
Required: September 2019
Trinity School is an all age (3 to 19), modern, vibrant special school catering for the needs
of students who have a wide range of learning difficulties, moderate, severe, profound and
complex. A number of our pupils also have an autism spectrum condition (ASC).
The School is looking for enthusiastic and motivated Teachers to join a supportive team of
professionals. Our School and staff are committed to raising standards and using innovative
ways of enhancing the learning experience of our pupils. The School has been judged as
an outstanding School on four consecutive occasions.
We are keen to attract Qualified Teachers who can demonstrate an optimistic and
aspirational attitude towards our pupils. It is desirable that you possess some prior
experience of working with pupils with special educational needs. However, the role would
also be suitable for a Qualified Teacher who may not possess all the skills as yet, but could
bring to us a positive “can do” approach, as we can train you in the appropriate techniques,
pedagogy and strategies. Newly Qualified Teachers are welcome to apply.
You will be responsible for a class group supported by at least two Teaching Assistants. All
Teachers are expected to lead an area of the curriculum in a phase of the School.
Trinity School places a significant focus on professional development for all staff.
We require a Teacher who:
- is a team player
- has a positive attitudes
- is keen to learn
- has experience in organising the work of other staff
- understands the milestones in early childhood development
We offer:
- Continuous professional development and training
- Staff who are keen to share their expertise

- Excellent working conditions and resources
- Opportunities and challenges
- Timetabled joint planning sessions
- Consultancy support for Speech and Language Therapy is a strong feature of our offer to
Teachers
A visit and tour of the school and informal chat over our expectations and your contribution
is strongly recommended to all applicants.
For an application pack and further details about the post and to discuss arranging a visit of
the School, please contact Eimear Adair, HR Assistant on eadair@trinity.bardaglea.org.uk,
or telephone 020 3435 5959.
First closing date: 12noon on Tuesday 28 March 2019
Interviews: Thursday 4 April 2019

As the successful candidates will be expected to start in September 2019, we will accept a
second round of applications between 29 March and a second closing date of 12noon on
Monday 29 April 2019, interview TBC.
First closing date: 12noon on Monday 29th April 2019
Interviews: TBC

Previous applicants need not apply.
Trinity School is committed to safeguarding and promoting the welfare of our pupils and
expects all staff and volunteers to share this commitment. An enhanced criminal record
check via the DBS will be undertaken for the successful candidate.
This post is exempt from the Rehabilitation of Offenders Act and a comprehensive
screening process, including a disclosure check will be undertaken on all applicants

MULTIACADAMY TRUST
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ALL THROUGH SCHOOLS
No Current Vacancies
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EXTERNAL ADVERTS BASED IN LBBD
No Current Vacancies
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